Business Mangers Process Improvement Workgroup - Stipend Policies

Q1 Does your center have a formal or
informal policy for the provision of stipends
for self-advocate
participation/representation in UCEDD
activities?

Answered: 17 Skipped: 0

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 82.35% 14
No 17.65% 3
Total 17
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Business Mangers Process Improvement Workgroup - Stipend Policies

Q2 Does your center have a formal or
informal policy for the provision of stipends
for family participation/representation in
UCEDD activities?

Answered: 17 Skipped: 0

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Yes 82.35% 14
No 17.65% 3
Total 17
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Business Mangers Process Improvement Workgroup - Stipend Policies

What stipend amounts does your center
provide for each of the following:-
Consumer Advisory Council Members- Self-
Advocates (not including CAC members)-
Family Members (not including CAC
members)Please specify role and amount.

« $150 per meeting for the CAC. For other activities for family members and self-advocates, it
depends on the specific activity but they are always paid for their time.

* $0

« Depends, variable gift certificates for some involvement $20-$40, research participation can be
more depending on the level of involvement

 $25-$50

« none for any of these roles

« $25 per hour all above

» Self-advocates receive a $100 stipend for attending CAC meetings.

« CAC Chair - Calls the meetign no less than 4 times in a year, $75.00 per meeting. CAC members-
represent individuals with developmental disabilities & related disabilities, family members of
individual with developmental disabilities and other related groups.

« The stipend ranges from $250-$500 for all of the above.

» CAC (Self Advocates only) - $50, no others receive a stipend; for others, see question 7.

« $50

« CAC: None (except travel reimbursement for SA's) SA: varies from project to project. Anywhere
from $20 per hour to $350 per day - if it's an all day training for example. We cover all travel
expenses for SA staff. -Family members: $150 to cover time and travel for several hours of
participation.

« Council Members $75/meeting Self-Advocates & Family Members - variable based on
involvement Range $200 - 500

o CAC - $100 Self-Advocates - $25 to $50 depends on purpose Family Members - $25 sometimes
depending on purpose

 Consumer Advisory Council Members: $50 per activity Self-Advocates (not including CAC
members): $50 per activity Family Members (not including CAC members): $50 per activity

« $50 per meeting
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Business Mangers Process Improvement Workgroup - Stipend Policies

Does your formal or informal stipend
policy apply to any of the following?-
Interpreters- Aides- Travel Reimbursement-
Respite CarePlease specify service and
amount.

« Interpreter are paid as independent contractors. Care attendants are paid hourly - $12 per hour.

* $0

« interpreters, travel reimbursement

« Travel Reimbursement

« No

« We provide interpretation services and travel reimbursement. We have never been asked to
financially support aides or respite care.

« Sign Language Interpreters- $25.00 per hour

« In addition to the stipend, our center will reimburse travel and respite care.

« No

* Yes.

e Yes - travel reimbursement. Will also cover Aides costs as needed related to Self Advocacy travel.
« No

« Interpreters - will use a company not a stipend Aides - sometimes, same as client Travel
Reimbursement - not usually unless a long distance Respite Care - have not had that situation arise
o Interpreters: $0 Aides: $0 Travel Reimbursement: .54 per mile; per diem Respite Care: $0

o Interpreters are provided as needed. Aides do not receive stipend. Travel reimbursement depends on
activity/funding source and respite is not included.
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Business Mangers Process Improvement Workgroup - Stipend Policies

Q5 How do you provide the stipend?

Answered: 16  Skipped: 1

Cash

Direct Deposit
Gift Card -
Other, please .
list

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Answer Choices Responses
Cash 0.00%
Check 81.25%
Direct Deposit 0.00%

Gift Card 12.50%
Other, please list 6.25%
Total

517



Business Mangers Process Improvement Workgroup - Stipend Policies

What barriers exist at your center for
payment of stipends or other associated
expenses?

« We have an established history of doing this with non-sponsoredfunds

« They have to be set up as a contract service.

o Bureaucratic obstacles

» None

o Our institution does not understand the difference in daycare and respite care. This has been a
battle to reimburse this cost. Gift cards as incentives is another area that is difficult to process.

» None

» None.

o Processing paperwork in a timely fashion - i.e. ensuring that people know to fill out the necessary
forms ahead of time (e.g. W-9), getting those forms processed, and then waiting for payment to
process through the system.We will hear from families if payments don't get turned around quickly.
Another barrier is also variance from budget to budget. Some budgets are extremely tight and get
spent out quickly, esp. on travel. We are also limited in choice of transportation vendor. Finally, it
can be labor intensive to coordinate all the travel needs and trip planning to maximize resources.

» None

o University procurement policy

« They need to be set up as vendors, with IRS tax information.

« Cost and applicability. For our CAC we are paying transportation for one member (self-advocate)
at a cost of over $600 for taxi to/from 1 CAC meeting per year. She will join by phone for the other
meetings.
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