Do Centers/Programs have policies in place for when trainees need to take a medical (including but not limited to maternity) and/or non-medical leave of absence?

Stephanie Weber, Cincinnati LEND:

· Our policy is that all LEND sessions (whole cohort in the classroom-type sessions) are mandatory. We have three options for “make-up” assignments if the trainees are out for any reason. Clinical trainees are also expected to make up clinical hours and non-clinical trainees are expected to make up work on research/projects. In the past, we have had one trainee (a DBP Fellow) start the program and then go out on adoption leave. She stopped the program when her leave began, but since she is with our center for 3 years, she completed the full program the following academic year. Other trainees have stopped the program for maternity (one trainee had twins and she thought she could come back within 2 weeks!) and family health issues. We have tried our best to make accommodations when these arise, but have not found great success if the trainees have a significant leave. 

Beth Bader, Virginia LEND:

· We do not have a formal written policy with the exception of the statement of our MOU which each trainee signs that states, "Va-LEND leadership agrees to discuss with you any barriers that you may encounter in completing the requirements of the program, and will work with you to the greatest extent possible, given the confines of the curriculum and funding requirements, in order to address the challenges that you are facing."  If the trainee is academic (taking the LEND courses for a Post-Bacc degree), they must request a leave of absence - LOA- with a beginning and end date - usually a year).  We have no problem building the flexibility into any trainee's program that allows them to complete all requirements over a two-year period.  We have, though, had a trainee who took 2 1/2 years due to a family crisis that occurred in the second year.

Laura Carpenter, South Carolina LEND:

· We have our first leave of absence this year in the form of a student who will need to take a maternity leave. She will be excused from coursework (half of the fall semester) during her leave, but will have the option of watching recorded lectures if she would like to do so. Her leave happens to fall over the December break which reduces the amount of coursework she will need to miss. She plans to complete all other training requirements by the end of the training year, but we gave her the option for a three-month extension (we are still open to honoring this but I think she needs to finish on time due to her other program commitments). As far as policies go, I feel these decisions need to be made on a case-by-case basis as the situations are likely to be highly individualized.
Ann Carrellas, Michigan LEND:
· In terms of absences we have a policy if trainees are going to miss an all-day Face to Face Session or our didactic Zoom sessions which covers what they need to do to make up the sessions.  We did have one trainee last year who had to travel overseas for 6 weeks to care for an ill grandmother but she did a project while there and reviewed all the sessions that were recorded and got all her assignments done that were due during that time.  We also are treating these kinds of situations on a case by case basis.

Ann Cutler, Illinois LEND:
· Our LEND faculty are very committed to working with trainees who need to take time off in order to help them complete the LEND requirements.  Supports for this are put in place on an individual basis, depending on the situation.   IL LEND trainees currently enrolled as students must file a Graduate Petition for Leave of Absence from the University. Upon receipt of a leave of absence petition from the student, the Graduate College will automatically approve the first leave, up to one year maximum. All trainees (regardless of degree seeking status) are asked to schedule a meeting with the Director (in person or over the phone). The purpose of the meeting is to discuss the trainee’s current situation (i.e. reasons for requesting the leave) and develop a plan to complete the program after the leave is over.
Cristina Leon Pujol, Mailman Center (FL) LEND:

· In our program Psychology trainees are considered University of Miami Employees, therefore, they follow the university’s leave policies. Discipline supervisors give them the option to return after their leave to complete their required hours after internship. Such was the case for a trainee that left a bit early on maternity leave. For other trainees who are not considered employees of the university, they make arrangements with their discipline/academic supervisors. Due to the nature of the structure of our LEND program, students who miss didactic sessions can make-up the session since topics rotate on a 4 week basis. In one case, a trainee missed multiple sessions and did not complete her advocacy project and as a result did not receive a certificate of completion of our LEND program. We also met with her discipline supervisor and academic supervisor to inform them she did not complete the LEND requirements.
Betsy Humphreys, New Hampshire – Maine LEND:

· We don't have a formal policy in place for medical leave of any kind.  We have had very few instances where this has been required.  We make decisions on a case by case basis, but we hold firm to the completion of the program and 300 hours of training.
