
Formal Supports and Informal StrategiesBackground
Young adults with Autism Spectrum Disorder (ASD) are often 
disconnected from their communities, including experiencing 
lower rates of employment and higher rates of underemployment 
compared to their peers. The purpose of this project is to highlight 
formal and informal supports and strategies to support the 
employment of young adults with ASD.

Conclusions
• There are a variety of formal and informal supports available to support the employment of young adults with ASD.
• Families benefit from a combination of supports across their community to support sustained competitive employment.
• PCP can be implemented within formal and information employment supports.
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Person-Centered Approaches 
Person-centered practices (PCP) place the individual and their 
personal goals at the center of their supports and services. A core 
feature of PCP involves determining a balance between what is 
IMPORTANT TO and  IMPORTANT  FOR an individual. Clinical Interventions to Support 

Employment
Transitioning Together (TT; DaWalt et al., 2018) and Working 
Together (WT) are multi-family psychoeducational interventions to 
support the transition of individuals with autism and their families. 
When supporting employment, these interventions support families 
by providing education and resources in the following areas:

Transitioning Together (ages 14-21)
- IEP Employment transition goals
- Career interests and pre-employment skills
- Vocational rehabilitation
Working Together (ages 18-30)
- Career interests and employment skills
- Employment goal setting and weekly accountability
- Vocational rehabilitation
- Forming relationships with potential employers and mentors

- Supporting independent skills needed for employment
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When planning for employment consider: 

1. Personal strengths, skills and preferences
2. Ensuring and individual has access to a broad range of 

experiences from which to draw from
3. Matching supports (i.e. coaching, transportation, etc.) to needs 

and preferences
4. Identifying need for short and long term support in employment
5. Engaging others (i.e. family, friends, allies, employer) in 

facilitating natural supports and routines

Keeping what is important to a person and what is important for a 
person in balance is critical to being person centered. 

Working Together
Session Topic Goals

1 Introduction Meet other families, learn about course 
of ASD

2 Goal Setting and 
Problem Solving

Learn and practice problem solving and 
goal setting

3 Coping Strategies Learn about supportive family climates 
and coping strategies

4 Planning for 
Independence

Learn about training services and 
supports for independence

5 Employment Learn about employment services and 
supports

6 Community and 
Relationships

Finding community and social activities

7 Personal Safety Learn about long-term planning
8 Health and Well-

Being
Learn about risks to and promoting 
health and well-being

Formal funding supports
• Individualized Education Plan (IEP) in transition
• Pre-Employment Transition services (Pre-ETS)
• Vocational Rehabilitation (VR)
• Medicaid Home and Community Based Services
Informal strategies
• Language of raised expectations
• Leveraging family, professional, and social networks
• Informational interviews
• Work experiences (chores, volunteering, or paid)

Services may be a component of support to assist an individual to reach their dreams, 
but services should not limit what an individual’s dreams are. 
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