AUCD Side-by-Side Health Care Reform Proposals 6/22/09 


	
	HELP Bill
	Senate Finance Draft*
	Tri House Bill

	Insurance Exchange
	Yes
	Yes
	YEs

	Individual Mandate
	Yes
	Yes
	Yes

	Employer Mandate
	Yes (currently blank)
	No, but employers with workers at or below 300% FPL have to pay
	Yes

	Medicaid Expansion
	150% FPL, but still unclear
	133% FPL for pregnant women/children; 100% FPL for parents, childless adults
	133% FPL

	Medicare Prescription Drugs
	No
	Considering removal of doughnut hole
	Remove doughnut hole  

	Subsidies
	Between 150 - 500% FPL on sliding scale
	Between 133 - 300% FPL on sliding scale
	Between 133 - 400% FPL on sliding scale

	Public Option
	Yes (currently blank)
	No (Conrad’s co-op compromise)
	Yes, Medicare + rates

	Insurance Regulations
	· Guaranteed issue and renewal of coverage in the individual and small group markets

· Prohibition of pre-existing health condition exclusions as well as restrictions to prohibit the use of health status in determining premium rates

· Prohibition of annual and lifetime insurance caps and limits on out of pocket spending
· Modified community rating (2:1)
	· Guaranteed issue and renewal of coverage in the individual and small group markets

· Prohibition of pre-existing health condition exclusions as well as restrictions to prohibit the use of health status in determining premium rates
· Adjusted community rating
	· Guaranteed issue and renewal of coverage in the individual and small group markets

· Prohibition of pre-existing health condition exclusions as well as restrictions to prohibit the use of health status in determining premium rates

· Prohibition of annual and lifetime insurance caps and limits on out of pocket spending
· Modified community rating (2:1)

	Benefits Package
	Includes rehabilitative, habilitative, mental health, and substance abuse services (according to staff also includes Durable Medical Equipment, Orthotics, Prosthetics and Supplies (DME/POS) 
	Four benefits categories (Bronze, Silver, Gold, Platinum) being considered 
	Includes rehabilitative, habilitative, mental health, and substance abuse services (according to staff also includes Durable Medical Equipment, Orthotics, Prosthetics and Supplies (DME/POS)

	Long-Term Services and Supports
	· CLASS Act
· Training opportunities for direct care workers
	Considering options to expand Medicaid options for Home and Community Based Services
	Not included

	Prevention and Wellness
	· Establishes a Prevention and Public Health Investment Fund with $10 billion 
· Establishes Right Choice Program to temporarily provide uninsured adults preventative services

· Development of standards for accessibility of medical diagnostic equipment for individuals with disabilities

· Community prevention and wellness grants, including a focus on individuals with disabilities

· Encourages development of curricula and training of primary care and dental professionals in disability
· Improves data collection on health disparities for individuals with disabilities
	· Medicare and Medicaid incentives, 1% increase in FMAP for states covering all preventative services
· Workplace tax incentives for prevention
· Considering options to improve data collection on health disparities and accessibility of health care for individuals with disabilities 
	· Establishes a Public Health Investment Fund which grows from $4.7 in FY2010 to $8.8 billion in FY2014.  Of this total amount $2.4 to $3.5 billion is available for a Prevention and Wellness Trust


*Senate Finance Draft based off of leaked information provided to The Washington Post
