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The National Service Inclusion Project (NSIP) is pleased to announce a fellowship program for community-based researchers, practitioners, service providers, and advocates.  In the program’s pilot year, NSIP is awarding two (2) 1-year fellowships ($8,000.00 each) to individuals dedicated to ensuring that service members with disabilities have successful experiences while participating in opportunities to serve, improve and strengthen their communities.  In addition, the sponsoring University Center of Excellence on Developmental Disabilities (UCEDD) or a not-for-profit disability organization is eligible in receiving $1,000.00 for administrative fees in association to providing guidance and supervision to the recipient during the course of the fellowship program. The deadline for the application submission is Wednesday, September 26, 2007.  Funding begins on November 1, 2007. A later start date is permitted but all awards must be activated by January 15, 2008. 
NSIP is operated at the Institute for Community Inclusion/UCEDD, University of Massachusetts Boston, and serves as the training and technical assistance provider on the inclusion of people with disabilities for the Corporation for National and Community Service (CNCS) working in collaboration with the Association of University Centers on Disability (AUCD).  To learn more, visit the National Service Inclusion Project’s official website: http://www.serviceandinclusion.org/.
Goal of the National Service Inclusion Project Fellows Program

	The goal of the NSIP Fellows Program is to increase and enhance the disability and national service field's understanding and capacity to develop and implement strategies to allow citizens with disabilities to fully participate in service and volunteerism.  This will be accomplished through the collaborative experience of the fellow and a person with a disability.


The Corporation for National and Community Service and National Service Inclusion Project believe that all individuals with and without disabilities can serve side by side while improving and strengthening their communities.  National service provides a wide range of activities for individuals with disabilities to participate in civic engagement while building skills in leadership development and preparing them for possible future employment opportunities.  For the past six (6) years, partnerships with the UCEDDs provided national service program sites with information on how to better involve persons with disabilities and promote awareness of disability related issues of accessibility and independent living.  As a result, the collaboration has enabled individuals with disabilities to perform a service that can make a meaningful difference in their communities.  
The Request for Proposals (RFP) is seeking for applicants (Fellow Candidates) to directly support an individual with a significant disability
 (Prospective Peer) willing to apply and serve in a national service position.  The Fellow Candidate will gain an understanding of how to influence the attitudes and practices of staff personnel, service members, and volunteers participating and serving the National Service programs by developing and implementing inclusive strategies that are conducive in respect to the successful completion of service obligation by a service member or volunteer with a significant disability.  Intentions to apply should be sent via email to Mat McCollough, NSIP Grants Manager, at mat@aucd.org. 
Rationale and Focus for the Program

National service programs often have questions as to how to effectively recruit and include individuals with significant disabilities.  Common concerns encompass potential risks to the potential member and fellow members, and the costs and amounts of supports needed for an individual with a significant disability to actively participate.  Promising practices from individual cases in education and employment have proven that innovative, inclusive strategies can be used to support a person with significant disabilities.  Successful and promising practices have included:

· Offering appropriate training and technical assistance to staff, service members, and volunteers;
· Adequate support and accommodations provided to the service members with disabilities;
· Possessing a clear understanding and meaning of the service position’s essential and marginal duties;
· Developing an inclusive, welcoming service environment that enables a service member to communicate his/her needs, and the national service program’s willingness to seek additional resources for assistance; and 
· Providing ways of meeting reasonable accommodations with little or no monetary cost to the national service program. 
The NSIP Fellows Program is designed to alleviate or eliminate many of these challenges in order for the service program to maintain the involvement of their service member or volunteer(s), while the individual successfully completes his or her full term of service.  The focus of the NSIP Fellows Program is to enhance the capacity of national service programs and address the importance of universal design in terms of inclusion of all individuals from a variety of cultural backgrounds and abilities.  The fellow will utilize a variety of approaches related to recruiting, supporting and retaining his/her service member or volunteer(s) with disabilities, while gaining sufficient knowledge in the following areas of outreach, recruitment, management, supervision, federal and state legal responsibilities, and effective implementation of inclusive strategies.

Eligibility Requirements                                                                                                                                                                                                                                                           
Due to the design and nature of the NSIP Fellows Program, the applicant must possess an established long-standing relationship with a peer with a significant disability who is exploring National Service as an option.  To ensure the willingness and participation of both parties, the Fellow applicant and the Prospective Peer receiving the support must collaboratively develop and submit the NSIP Fellows application together.  Successful applications will be able to display and emphasize the friendship, commitment, and respect existing between the Fellow Candidate and the Prospective Peer with the significant disability.  
Values and Philosophies
The philosophy of National Service is Getting Things Done.  With that in mind,
· The Fellow Candidate should demonstrate:

· A belief that all individuals from diverse backgrounds and abilities can participate, with or without the need of reasonable accommodations and other natural supports, in national and community service, and
· A belief that all individuals, with and without disabilities, can serve side by side in inclusive settings that result in improving and strengthening their communities together.
· The Prospective Peer should demonstrate:
· An understanding of the need, willingness, and desire to actively participate as citizens to improve and strengthen their communities, and
· The willingness to offer and share their skills, abilities, and gifts with other individuals also participating in national and community service. 

Other Requirements
Applications will be accepted from  Fellow Candidates who:

· Possess knowledge or interest in conducting systems change activities conducive in the participation of all members, with and without disabilities, in National Service programs;

· Possess knowledge and background of the disability and/or national service field.  Experience in both fields is desirable, but not required;
· Must be willing to maintain a flexible schedule to: (a) work with the service member or volunteer with a significant disability and all other participants involved, as necessary, and (b) execute the goals and objectives as presented in the proposal and other expectations as established by the NSIP Fellows Program; 
· Submit a case study with direct relevance to the Fellow’s learning experience throughout the entire fellowship opportunity in terms of effective implementation of inclusive strategies to ensure the service member or volunteer’s successfully completion of his or her full term of service.  Consideration for publication to a professional journal is desirable;

· Candidates must apply for the fellowships under the guidance of a UCEDD or an established 501(c) (3) not-for-profit disability organization.  The UCEDD or disability organization must offer guidance to the NSIP Fellow, whenever necessary; and
· United States citizenship is required.

Selection Criteria
The NSIP Review Committee uses the following criteria to evaluate applications:

· Demonstrate a strong desire to support, mentor and guide a Prospective Peer to apply and serve in a national service position for one year;

· Proposed goals and objectives build on current knowledge and promotes concepts of universal design and inclusion with national service;
· Involvement of the Prospective Peer in the development and submission of the NSIP Fellows application is evident;

· Quality of Narrative describing interest in the fellowship program and how the opportunity will contribute to the:

· Prospective Peer’s willingness to perform a service that can make a meaningful difference in his/her community

· Advancement of the Prospective Peer’s independence and acceptance within his/her community

· Professional training and growth of the Fellow Candidate
· Quality responses from two personal references; and
· Project’s viability in terms of service member/volunteer with significant disabilities completing a full year of service successfully.
Disbursement of Funds and Expense Allowance

Fellowship awards are made to the UCEDD or not-for-profit disability organization on behalf of the Fellowship Recipients.  The sponsoring institution is responsible for administering the stipend and maintaining adequate supporting records for project-related expenses.  
The UCEDD or disability organization will receive $4,000 as start-up funding, and the remaining balance of $4,000 will be paid within the last three months of the project, contingent on activity and/or completion.  NSIP will request two (2) progress reports, at the responsibility of the Fellow, documenting the efforts, progress, and results of the project.  Reporting format guidelines will be forthcoming.  The fellowship award may be used for the fellow’s travel, supplies, printing/copying, postage, telecommunications, and other costs associated with supporting the service member or volunteer with the significant with disability.  NSIP requests that indirect costs are not charged against the fellowship awards.  However, the indirect cost rate is established at ten percent (10%) if one is necessary.  
NSIP offers $1,000.00 for administrative fees to the sponsoring University Center of Excellence on Developmental Disabilities (UCEDD) or a not-for-profit disability organization willing to provide the selected Fellow with the appropriate guidance and supervision during the course of the fellowship program.
potential matching for the Fellowship Awards
Activities from other existing projects may supplement the fellowship project, if those activities are in line with the goals and objectives as provided in the original proposal.  However, federal funds may not be used as matching contributions with the NSIP fellowship project and vice versa.
Change of Status

In the event that the Fellow leaves the UCEDD or disability organization, the award is not transferable without prior approval from the administrator of the NSIP Fellows Program.  If the project is terminated for any reason, any unused funds must be returned to AUCD.  The Fellow is also expected to notify NSIP of any change in status at least 30 days prior to such change. 

Funds for Reasonable Accommodations to the Prospective Peer
There are available funds for reasonable accommodations if a request is made by the Prospective Peer while he or she is participating in National Service activities.  State Commissions may have access to disability funds in order to:

1. Provide reasonable accommodations to AmeriCorps State and AmeriCorps National Members;
2. Purchase reasonable accommodation and auxiliary aid equipment to be used by or loaned to AmeriCorps State and National programs to assist in the placement of AmeriCorps members with disabilities; and/or
3. Provide funds for AmeriCorps State or AmeriCorps National programs to purchase reasonable accommodation and auxiliary aid equipment to assist in the placement of AmeriCorps members with disabilities.  
Reasonable Accommodations to the Fellow Candidate
The sponsoring UCEDD or a not-for-profit disability organization is responsible for meeting and providing reasonable accommodations to the Fellow Candidate, if formal requests are made.  Providing reasonable accommodations are in accordance to Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990.
� For the purpose of the NSIP Fellows Program only, “Significant Disability” is described as a perception placed on a service member or volunteer with disabilities that is construed as so limiting or challenging that it prevents the otherwise qualified individual from participating in and contributing to the community with appropriate reasonable accommodations.
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