
Responsibilities of the Keeper of Respect:
· Helps the facilitator with keeping discussion on the issues to be talked about
· Does not vote on decisions with the rest of the team

· Does not take sides or tell what Keeper likes or dislikes about decisions made  by the team

· Looks for problems that make it hard for the team to work together, and asks the team, even when it has a problem, to work together, to work for agreement, and respect each other
· Asks questions to help team members think of ways to solve problems
· Protects the rights of team members to have and talk from points of view that may be different from those of other team members
· Encourages listening
· Makes sure people do not use words that are difficult to remember or hard to understand 

· Makes sure everyone has an opportunity to say what they think
· Makes sure people are able to finish what they are saying

· Encourages full participation of members and tells the team when full participation is not occurring

