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OBJECTIVE 1.0: INCREASE THE NUMBER OF HIGHLY QUALIFIED/LICENSED ECSE TEACHERS IN THE STATE

 • Survey: District Satisfaction of Program Completers.  

→ To evaluate the degree to which program graduates are considered highly qualified, surveys were sent to the graduates’ districts (n = 10) in January, 2013. Using a  
4-point Likert Scale (1 = Unsatisfied; 2 = Somewhat unsatisfied; 3 = Satisfied; and 4 = Very satisfied), district respondents were asked to rate their overall satisfac-
tion with EC-ATP graduates. The mean rating of the 9 respondents was 3.9. 

→ Respondents were also asked to rate their EC-ATP graduates’ teaching and classroom management skills in 13 different areas. Using a 5-point Likert Scale (1 = Un-
prepared; 2 = Somewhat unprepared; 3 = Prepared; 4 = Well prepared; and 5 = Very well prepared), the mean rating of the eight respondents for the 13 skill areas 
was 4.08. 

OBJECTIVE 2.0: COLLABORATE WITH UTAH SCHOOL DISTRICTS AND THE UTAH STATE OFFICE OF EDUCATION TO BUILD CAPACITY

• As of 2012 - 2013, 24 districts have participated in EC-ATP: Alpine, Box Elder, Canyons, Davis, Duchesne, Garfield, Granite, Iron, Jordan, Juab, Logan, Millard, Morgan, 

Nebo, Ogden, Provo, Salt Lake City, South San Pete, San Juan, Sevier, Tooele, Washington, Wayne and Weber. Three of these districts participated in EC-ATP for the first 

time during 2012-13: Logan, Wayne and Juab school districts. 

• Since the first group of students graduated in 2008, 45 students have completed the program and been recommended for licensure. As of April, 2013, it is expected that 

8 more students will graduate the program, and as of April 2014, 13 more are expected do the same.

OBJECTIVE 3.0:  COLLABORATE WITH THE EC-ATP ADVISORY BOARD 

• What changes do you feel could be made to improve the Advisory Board? 

 Board Member comments included:

→  “I think we are doing what we need to do and our students in the program are doing well and 
making great decisions and implementing what they are learning into their curriculum and their 
classrooms.”

→  “Everyone’s input is valued.  It is very helpful to get together with other members of the board 
to share ideas and questions.  It is a good opportunity to hear everyone’s feedback and their 
experience in the EC-ATP program.” 

→ “I feel that the EC-ATP Advisory Board has worked out well during the time that I have been with 
them.  Any concerns or great things happening are talked about and addressed in the meetings.  
Agenda items are always appropriate and informative.” 

→  “It seems like since more districts have come on board that you’re getting better attendance; 
that’s good.” “Thank you for the opportunity to have a voice and provide input.” 

 OBJECTIVE 4.0: DELIVER COURSE WORK WHICH INSTRUCTS TEACHERS HOW TO IMPLEMENT INTERVENTIONS AND INSTRUCTIONAL PROCEDURES THAT ARE    
                                                           SCIENTIFICALLY VALIDATED AND PROMOTE INCLUSION

• Practicum observations. To determine the degree to which students are able to apply knowledge learned 
in seminar classes to their classroom teaching, observations were completed by the students’ course 
instructors and district-assigned EC-ATP coaches. Coaches provide suggestions for revisions.

OBJECTIVE 5.0: USE EFFECTIVE, RESEARCH-BASED TRAINING PRACTICES AND METHODS IN ALL SEMINAR  
                                                                      AND PRACTICUM CLASSES

•  Deliver classes using online technologies (e.g.,Adobe Connect) that facilitate open communication between 

the teacher and students, and among students.

OBJECTIVE 6.0: IMPLEMENT AN ONLINE TEACHING SUPERVISION SYSTEM USING REMOTE VIDEO CAMERAS TO  
                             PROVIDE TIMELY, SYSTEMIC FEEDBACK DURING PRACTICA CLASSES AND STUDENT TEACHING

• Contact teachers and their district tech-support personnel to schedule video camera installation and fol-

low-up. 

• Conduct live observations of teachers carrying out teaching assignments using remotely operated video cameras installed 

in classrooms.

• Provide teachers with verbal and written feedback following each observation.

• Send copies of observation feedback to Coaches for follow-up as needed.

OBJECTIVE 8.0: USE OTHER FUNDING SOURCES AND IN-KIND RESOURCES TO LEVERAGE STATE FUNDS

• Coordinate with USU Extension to transfer part of each student’s tuition to the program each semester.

• Use available CPD resources  and Department of Special Education and Rehabilitation resources

The training program consists of 13 courses equaling 27 credit hours. Courses cover 
language development, early childhood development, foundations in early childhood 

special education,assessment, and a practicum each semester over the two year program. 
CEC standards for early childhood professionals are covered in the program.   
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